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This Agreement, effective the first day of January 2001, by and 
between the Town of Erwin, hereinafter called the 11Employer8t or 
the I1Townn and the Civil Service Employees Association, Inc., 
Local 1000, AFSCME, AFL-CIO, hereinafter called the "Union" or 
"CSEA" . 
ARTICLE I 
Section 1, The Employer hereby recognizes the Civil Service 
Employees Association, Inc., Local 1000, AFSCME, AFL-CIO as the 
sole and exclusive bargaining agent for all employees of the Town 
of Erwin Highway Department, excluding the Highway 
superintendent/Highway Manager. 
aection 2, If the Highway ~uperintendent/~ighway Manager 
determines it is necessary to designate a bargaining unit employee 
as the Deputy Highway Superintendent, the deaignation shall be 
made at the sole discretion of the Highway ~uperintendent/~ighway 
Manager. 
Any bargaining unit employee designated as the Deputy Highway 
Superintendent will remain a bargaining unit employee. 
Section 3. A temporary employee is an employee who is temporarily 
employed to replace a permanent employee who is: 
a) on an approved leave of absence; 
b) absent from work due to the leave provisions covered by 
Article XV. 
A part-time employee is an employee who works less than twenty 
(20) hours per week. 
The Employer shall not employ more than (1) part-time employee. 
ARTICLE TI 
AaRggMENT 
Section 1. This Agreement entered into, by and between the 
Employer and CSEA shall be effective January 1, 2001 and remain in 
full force and effect through December 31, 2003. 
No provision of this Agreement 
provision may be added to this 
of each party. 
aection 2, The Employer shall 
may be amended or deleted and no 
agreement except by written consent 
supply to the President of the 
Unit, a list of bargaining unit employees and the appropriate 
salary or hourly rate of those employees. This list shall be 
provided upon request of the President. 
The Union affirms that it does not assert the right to strike 
against the Employer and it shall not cause, instigate, encourage 
or condone a strike. 
It is agreed by and between the parties that any provision of 
this agreement requiring legislative action to permit its 
implementation by amendment of law or by providing the additional 
funds therefore, shall not become effective until the appropriate 
legislative body has given its approval. 
ARTICLE V 
-Bection 1. The Employer shall deduct from the wages of employees 
and remit to CSEA, 143 Washington Avenue, Albany, N.Y. 12110, or 
to its designated'agent, membership dues for those employees who 
have signed the appropriate payroll deduction authorization cards 
permitting such deductions. The Employer agrees to deduct and 
remit such monies exclusively for CSEA as the recognized exclusive 
negotiating agent for the employees in the Unit.. 
Section 2, CSEA having been recognized or certified as the 
exclusive representative for all employees included in the 
collective bargaining unit, as set forth in ARTICLE I of this 
Agreement, shall be entitled to have monies deducted from the 
wages or salaries of employees of the aforementioned bargaining 
unit who are not members of CSEA in an amount equivalent to the 
annual dues levied by CSEA for full time and part time employees 
who are members. The fiscal or disbursing officer shall deduct 
and transmit the amount of monies as established by CSEA and as 
determined by the employment status (part time or full time) of 
the employee who is not a member of CSEA in the same form and 
manner that he is now transmitting the dues paid by employees who 
are members. The fees shall be accompanied by a list indicating 
the names and addresses of those employees who are not members of 
CSEA. 
Bection 3, CSEA shall hold the employer harmless against any and 
all suits, claims and liabilities that shall arise out of or for 
any reason be due to any action taken in complying with the Agency 
Shop provision. 
aection 4, The Employer, within thirty (30) days after 
ratification of this Agreement, will furnish CSEA with a complete 
list of names, addresses, socia1,security numbers and position 
titles of all employees in the negotiating unit and will revise 
the list quarterly if there has been any change to the list. 
ARTICLE VI 
v
Bection 1, If any Article or part thereof of this Agreement or 
any addition thereto should be decided as in violation of any 
federal, state or local law, or if adherence to or enforcement of 
any Article or part thereof should be restrained by a court of 
law, the remaining Articles of this Agreement, or any addition 
thereto, shall not be affected. 
Bection 2. If a determination or decision is made as per Section 
One above of this Article, the parties to this Agreement shall 
convene immediately for the purpose of negotiating a satisfactory 
replacement for such ~rticle or part thereof. 
Bection 3. Whenever the context so requires, the use of the words 
in this Agreement in the singular shall be construed to include 
the plural and words in the plural, the singular. Words, whether 
they be in the masculine, feminine or neuter genders, shall be 
construed to include all of said genders. By use of the 
aforementioned genders, it is understood that it is for 
convenience purposes only and that said use is not to be 
interpreted to be discriminatory by reason of sex. 
ARTICLE VII 
- 
Bection 1. The Employer hereby retains and reserves unto itself, 
all powers, rights, authority, duties and responsibilities 
conferred upon and vested in it by the laws and the Constitution 
of the State of New York and/or the United States. 
ARTICLE VIII 
Beetion 1. CSEA shall have the sole and exclusive right with 
respect to other labor organizations to represent all .employees in 
the heretofore defined bargaining unit, in any and all proceedings 
under the Public Employees Fair Employment Act, under any other 
applicable law, rule, regulation or statute, under the terms and 
conditions of this Agreement; to designate its own re~resentatives 
and to appear before any appropriate official of the Employer to 
effect such representation; to direct, manage and govern its own 
affairs, to determine those matters which the membership wishes to 
negotiate. and to bursue all such objectives free from any 
interference, restraint, coercion or discrimination by the 
Employer or any of its agents. 
Bection 2. CSEA shall have the sole and exclusive right to pursue 
any matter or issue including, but not limited to, the grievance 
and appeal procedure of this Agreement and to pursue any matter or 
issue to any court of competent jurisdiction, whichever is 
applicable. 
section 3. The President of the Unit or his designee shall have 
the right to be absent from work without charge to accumulated 
leave, for the purpose of attending such Union business as 
necessitated by CSEA, Inc., CSEA Region 6 or Steuben County Local 
851. Such leave shall not exceed four ( 4 )  days per year and must 
be requested three ( 3 )  work days in advance, except in an 
emergency. Additional time may be granted if approved by the 
Highway ~uperintendent/Highway Manager. 
Section 4, Unit officers and employees designated by the Union as 
grievance representatives shall be allowed to investigate alleged 
grievances, handle grievances of employees and to represent 
employees at all stages of the grievance procedure with no loss of 
pay. The Union agrees their activities shall be conducted outside 
the work day, except when unavoidable. 
aaZ1Z,Fgg,Z Non-employee Union designated agents shall have the 
sole and exclusive right of access to members of the bargaining 
unit during working hours to administer this Agreement. Upon 
prior approval of the Highway ~uperintendent/~ighway Manager, 
non-employee union designated agents will be allowed to explain 
Union sponsored benefits and programs. 
ARTICLE IX 
Bection 1, Any employee covered by the provisions of this 
Agreement shall be free to join or refrain from joining CSEA 
without fear of coercion, reprisal or penalty from the Union or 
the 'Employer. 
Bection 2, Employees may join and take an active role in the 
activities of CSEA without fear of any kind of reprisals from the 
Employer or its agents. 
ARTICLE X 
CSEA shall provide the Town of Erwin and each member of the 
Union a copy of the final, negotiated Agreement. 
ARTICLE XI 
section 1. After completion of one (1) year of satisfactory 
service, each employee covered under this Agreement shall have 
permanent employment status. All permanent employees shall have 
access to the grievance procedure for the resolution of any 
disciplinary action. A grievance of a disciplinary nature shall 
begin at Step Two of the grievance procedure provided in this 
Agreement. 
w n  2.  Seniority is defined as the length of continuous 
service with the employer. For layoff purposes, an employee's 
seniority shall determine the order to be followed. The employee 
with the least seniority shall be the first to be laid off, until 
the total number of employees required to decrease forces shall be 
established. Recalls shall be in inverse order of layoff. All 
temporary and part-time employees will be laid off prior to any 
permanent employees being laid off. 
Section 3. As used in the above paragraph, continuous service 
includes only those periods when an employee is on the Employer's 
active payroll and those periods when an employee is: 
A. on leave of absence; 
B. On layoff for a period of less than one (1) year; 
C. Absent from and unable to perform the duties of his 
position by reaaon of disability resulting from 
occupational injury or disease, and 
D. Such other periods of service, if any, as required 
by Law to be treated as part of the employee's 
continuous service. 
Bection 4, Subject to the applicable provisions of Civil Service 
Law, if any, an employee loses his seniority only when one (1) or 
more of the following occurs: 
A. He resigns (unless he .is reinstated within one (1) 
year) ; 
B. He is discharged fox cause; 
C. He retires, or 
D. He refuses a recall within ten (10) working days after 
receipt of a registered notice of recall. 
mction 5. If two ( 2 )  or more employees are hired or appointed on 
the same date, their relative seniority shall be determined by 
lot. 
ARTICLE XI1 
Section 1. If a vacancy occurs within the bargaining unit and the 
Employer contemplates filling said vacancy, it shall be posted on 
the CSEA bulletin board, in the Highway Department garage for a 
period of five ( 5 )  working days. 
Bection 2 .  The posting shall contain the following: job title, 
rate of pay, location of position and minimum qualifications. 
Section 3 ,  Employees who wish to be considered for appointment to 
the vacancy shall file appropriate notice with the Highway 
~uperintendent/~ighway Manager within five ( 5 )  work days of the 
date of the posting. 
Bection 4 -  The Highway Superintendent/~ighway Manager shall 
appoint the most qualified employee who meets the minimum 
qualifications and applies for the vacancy. If no qualified 
employee applies for the vacancy, the Highway 
~uperintendent/~ighway Manager may appoint any applicant he deems 
as qualified for the vacancy. 
ARTICLE XI11 
Bection 1. The Employer shall provide the improved n20 Year 
Career Retirement Planw according to Section 75i(which 
incorporates 41j) of the Law pertaining to the New York State 
Emgloyees Retirement System for all employees who are Tier I and 
Tier I1 members, and the Statutory Retirement Plans for emgloyees 
who are Tier I11 and Tier IV members. 
ARTICLE XIV 
VACATIOrJS 
Bection 1. All employees covered under this Agreement shall 
receive paid vacation in accordance with the following schedule: 
Fired Prior to 3/1/86 Hired 3/1/86 and aft= 
A. 1 Week after 1 year A. 1 Week after 1 year 
B. 2 Weeks after 3 years B. 2 Weeks after 2 years 
C. 3 Weeks after 7 years C. 3 Weeks after 7 years 
D, 4 Weeks after 15 years D. 4 Weeks after 15 years 
E. 5 Weeks after 22 years 
Employees hired after 3/1/86 will receive one (1) additional week 
of vacation on their 20th anniversary date of employment with the 
Town. The additional week of vacation is for that year only. 
These emgloyees will receive one (1) additional week of vacation 
every fifth year following their 20th year. 
Examgle: 20 years 5 weeks 
21 years 4 weeks 
22 years 4 weeks 
23 years 4 weeks 
24 years 4 weeks 
25 years 5 weeks 
26 years 4 weeks 
etc. 
B e c t i u  Vacations cannot be accumulated. Vacations not 
actually taken will be paid for on the payday immediately 
preceding Christmas. 
fiection 3 L  Vacations will be paid on a forty-five ( 4 5 )  hour week 
except for salaried employees. 
Section 4. Vacations must have prior approval of the ~ighway 
~uperintendent/~ighway Manager. Employees may choose to receive 
vacation pay on the last working day before vacation by providing 
notification on Monday of the week prior to the Friday payday. 
Bection 5. Upon death, retirement, or other type of separation 
from eervice, the Employer shall pay the employee, or his 
beneficiary or estate, as the case may be, for all unused vacation 
at the employee's then current rate of pay. 
Bection 1, Sick Leave - All employees shall earn one (1) day of 
sick leave per month, beginning one month after employment date. 
Sick leave will be paid on a forty (40) hour week. Sick leave may 
be used in one-half (1/2) day increments. 
Employees may accumulate up. to a maximum of 165 sick leave days. 
A. A doctor's statement may be required for the approval of 
three (3) consecutive days of sick leave. 
B. Sick leave may be: 1) taken for personal illness; 2) 
used for sickness of any member of the employee's 
immediate family. "Immediate Familym1 means: spouse, 
child, parent and parent of spouse, or a person 
permanently residing in the household for whom the 
employee is responsible. Such leave shall be considered 
sick leave to be deducted from the accumulated sick 
leave of the employee. 
C. All employees shall receive, at the beginning of the 
year, a statement of all unused sick leave accumulated 
by such employee. 
Once an employee has accumulated the maximum number of days 
of sick leave, all additional days he would have been entitled to 
shall be credited to a sick leave bank. The bank shall be 
operated by a committee appointed by the Unit President. Sick 
leave drawn from the bank shall be treated in the same manner as 
the use of personal sick leave. 
The Unit President shall provide the employer with a copy of the 
rules for the operation of the sick bank, including the method by 
which the employee who has used days from the sick bank will 
restore said days. Sick leave may only be drawn from the sick 
bank upon written authorization of the Unit President, submitted 
to the employer no later than the Monday preceding the Friday pay 
day when said days are to be paid. 
t o  2 .  Personal Leave 
A. This is leave with pay for personal business,. funerals, 
religious observance, not to be charged against 
vacation leave. 
B. The limit an employee shall receive pay for personal 
leave ,shall be three (3) days per year. 
C. Personal leave shall be granted at the discretion of the 
Highway Superintendent. 
& L w h L L  Court Dutv - Employees subpoenaed as witnesses or 
jurors will be paid the difference between the fees received and 
regular salary with no loss of accumulated leave. 
tion 4. Workers' Com~ensation - 
A. The Employer provides Workman's Compensation Insurance 
for all personnel. 
Bection 5, pilita~v Leave - As provided by law. 
ARTICLE XVI 
IiQuMn 
S e c t i o n  All employees will be entitled to eleven (11) 
specified paid hol'idays each year, and one wfloatingn holiday for 
a total of twelve (12) holidays. The nfloating88 holiday shall be 
chosen by each employee, with prior approval of the Highway 
Superintendent/Highway Manager. 
Beetion 2. Paid H o w  - New Year's Day, Good Friday, 
Memorial Day, Independence Day, Thanksgiving Day, Day After 
Thanksgiving, Labor Day, Veteran's Day, the Day before Christmas, 
Christmas Day, Clambake Day plus one (1) Floating Holiday. 
Section 3. When a holiday falls on a Saturday, it shall be 
observed on the preceding Friday and when a holiday falls on a 
Sunday, it shall be observed on the following Monday. Employees 
required to work on a holiday, or on a day designated as a 
holiday, in accordance with this Article, shall receive pay at the 
rate of time and one-half (1 1/2) his regular pay, in addition to 
his holiday pay. 
Bection 4. If a holiday should fall on an employee's scheduled 
day off, he will receive pay for that holiday or he will receive 
another day off which is mutually agreed upon by both parties. 
The employee shall determine whether he will receive pay or the 




aectlon 1. Each employee will be allowed up to a maximum of 
$150.00 per year for the purchase of work boots and/or additional 
work clothing. Purchases made under the provisions of this 
Section of the agreement will be billed to the Town of Erwin. 
ARTICLE XVIII 
v 
Any employee required.by the Employer, through its officials or 
agents, to have a full or partialphyeical examination shall have 
the cost of such examination paid for entirely bythe Employer. 
ARTICLE XIX 
xamzux 
section 1< All employees shall be entitled to longevity 
increments in accordance with the following schedule: 
$50 annually for employees with one (1) year 
but less than five (5) years of service. 
$100 annually for employees with five (5) years 
but less than ten (10) years of service. 
$200 annually for employees with ten (10) years 
but less than twenty (20) years of service. 
$250 annually for employees with twenty (20) or more 
years of service. 
Employees shall receive a one time longevity bonus of 
$750 in their twentieth (20th) year of service. 
Employees shall receive a one time longevity bonus of 
$1000 in their twenty-fifth (25th) year of service. 
Employee shall receive his longevity payment in the pay preceding 
Christmas. 
ARTICLE xx 
Beetion 1. All employees shall receive overtime at the rate of 
time and one-half (1 1/2) his hourly rate for all hours worked in 
excess of eight (8) hours per day or forty (40) hours per week. 
A workweek is a regular recurring period of 168 hours in the form 
of seven (7) consecutive twenty-four (24) hour periods. It may 
begin on any day of the week and at any hour of the day, and need 
not be the same for all employees. Once established, however, an 
employee's work week may not be changed unless the change is 
intended to be permanent. 
A. An employee shall have the right to work his complete 
shift. The shift shall not be curtailed nor changed 
by the Employer to avoid paying overtime compensation to 
an employee. 
B. All paid time shall be considered as time worked for the 
, computation of overtime. 
C. All overtime shall be distributed as equitably as 
possible. 
section 2. Any employee who is called back to work outside his 
normal shift shall receive a minimum of four (4 )  hours call back 
pay at the rate of one and one-half (1 1/2) times his normal rate. 
If the call back immediately precedes or immediately follows the 
regular work day, such call back will be treated in the same 
manner as any other overtime. 
ARTICLE X X I  
Section la. The Town of ~ r w i n  will provide bargaining unit 
employees and their family with either the Blue Cross and Blue 
Shield Community Rated Pool Plan or Blue Cross and Blue Shield of 
Central New York HMO Healthguard Blue, including the below 
mentioned riders, at no cost to the bargaining unit employees and 
their family except as noted in Section 3 below. 
J~C/BS Cornmu- 
Select Blue Surgical - Medical 









Master ~edical Expense 
Temporary Continuation of Coverage Under Group 
Contracts and Certificates 
Hospice 
Outpatient Treatment of Alcoholism or Substance 
Abuse 
Full Benefits for Out Patient Diagnostic Services 
Government Hospital and Program 
Student Coverage 
Nursery Care 
Prescription ~ r u ~ e  & Medicines: 
- Payable at 80%/70%/50% does not go to out of pocket 
maximum 
- Subject to preferred/non-preferred list 
HMO Healthsuard Blue 
No deductible 
$10 office co-pay visits 
Dependent coverage to age 19 
Student coverage to age 25 
Hospital admissions covered in full 
Surgeon co-pay $100 per surgery (in-patient or out-patient) 
Emergency services as provided 
In-patient services as provided 
Out-patient services as provided 
Women'.s healthcare services as provided 
Hospice and home healthcare as provided 
Mental Health, alcohol 6 substance abuse as provided 
Prescription Drugs: $5.00/generic 
-$15.00/preferred brand 
-$30.00/non-preferred brand 
(Any rider not listed, which had been included in the Town of 
Erwi.n's oriainal Dro~osal, as agreed'to in January 1994, and has 
been inadvertently omitted from the list shall also be considered 
as being included in this agreement). 
Bection 1b.   he Town of Emin will self insure the deductible and 
co-insurance llco-gayu (those expenses not covered by the Blue 
Cross and Blue Shield Community Rated Pool Plan and the HMO 
Healthguard Blue including riders) up to the limits as described 
in the attached document entitled "1994 Self Insurance Plann. 
Section lc. Bargaining unit employees denied payment by the Town 
of E m i n  for any properly submitted expenses may appeal the denial 
of payment to the Grievance Committee as identified in the 
grievance procedure. The decision of the Grievance Committee 
shall be final and binding. 
Bection 2 .  The CSEA-EBF Optical Plan known as "Platinum -12" will 
be provided to the employeea. The coat of the plan will be paid 
fifty per cent (50%) by the employer and fifty per cent (50%) by 
the employee through payroll deduction. 
Bection 3. Employee's contribution toward the health insurance 
premium shall be computed as a per cent of base salarv per the 
following schedule: 
Traditional BC/BS Traditional BC/BS-Sinsle 
limum&& HMO-Sincrle . 2 2  
The employees' portion of the health insurance will be paid 
through payroll deduction. 
$450.00 per person per family up to three family members, and 
$400.00 per person for the remaining family members 
$450.00 per single policy 
IWBURSABLF EXPENSES: 
All medical expenses which were covered under the Blue 
Cross/~lue Shield Regi0nwid.e I1 Plan and are not covered 
under the Community Rated Pool Plan are reimbursable up to 
the coat limits. 
To be eligible for reimbursement, all maintenance medications 
must be purchased through the Blue ~ross/~lue Shield "Express 
Pharmacym plan. 
A. For expenses which are partially covered under the 
Community Rated Pool Plan: 
Expenses must first be submitted to Blue ~ross/Blue 
Shield. Then the 88Explanation of Benefitsu response 
from Blue ~ross/Blue Shield must be submitted to the 
Town Accounts Payable Clerk. 
B. For expenses which are not covered under the Community 
Rate Pool Plan: 
Copy of paid receipt for medical services must be 
submitted to the Town's Accounts Payable Clerk. 
a. Reimbursement Schedule: Requests for reimbursement must 
be submitted by the first Tuesday of the month. 
Reimbursement will be made on or before the 15th of the 
month. 
a. For employees who have chosen the BC/BS of Central NY 
HMO Healthguard Blue, Erwin will take the difference 
between the traditional premium and the HMO premium and 
bank the difference. The difference in the premium 
shall be used for reimbursement of any unreimbursed 
prescriptions or medical services. The difference 
between the traditional plan and the HMO shall be 
calculated as follows for employees switching to HMO as 
of the adoption of this contract. 
Traditional BC/BS: September 1, 2001 to December 31, 2001 
HMO Healthuuard Blue: September 1, 2001 to December 31, 2001 
For employees already covered by HMO, calculation for 
reimbursement shall be in accordance with the Memorandum 
of Agreement dated August 1999 (Appendix A) . 
b. Effective 01/01/02, the difference between the 
traditional plan and the HMO shall be calculated as 
follows: 
Traditional BC/BS: January 1 to December 31 of each year 
HMO Healthsuard Blue: January 1 to December 31 of each year 
6 .  Employees may choose annually either the BC/BS Community Rate 
Pool or the BC/BS of Central NY HMO Healthguard Blue. Such 
choice must be made by November 30th each year and will be 
effective the following January let. 
ARTICLE XftII 
00AdE8 
Section 1. Full time bargaining unit employees who have reached 
the top rate shall be paid as follows: 
Motor Eaui~ment O~erator 
Section 2. Starting pay for full time hourly employees will be 
set by the Highway Superintendent/Highway Manager with annual 
increments of 4% for each year of service until the employee 
reaches the tog hourly rate. 
@ection 3. There shall be a one (1) year probationary period for 
all new employees. 
Bection 4. Temporary or part-time employees pay will be set by 
the Highway ~uperintendent/~ighway Manager, but will not exceed 
the gay of the lowest paid full-time employee. 
Bection 5. Upon presentation of a receipt, the Town will 
reimburse the employee the difference between the renewal cost of 
a Class D license and the renewal cost, or upgrade cost, of a 
Class A, CDL-A license. 
ARTICLE XXIII 
- 
The following procedure shall be followed in the event that a 
bargaining unit employee feels he has been treated unfairly and/or 
the Employer has violated any Article of the Agreement between the 
Town Board of the Town of Erwin and CSEA. 
The time limits which are identified in the grievance procedure 
may be extended by mutual agreement of the parties. 
&ite~ - The employee with the Unit President or his designee 
shall verbally present the grievance to the Highway 
~uperintendent/Highway Manager. 
If the grievance cannot be resolved, the employee shall submit the 
grievance in writing, no later than ten (10) days from the date of 
knowledge of the cause or incident giving rise to the grievance. 
The written grievance shall be presented to the Highway 
superintendent/~ighway Manager and he shall reply in writing 
within forty-eight (48) hours after receipt of the written 
grievance. 
S t e ~  2 - If the matter is not resolved in Step 1, the Unit 
President or his designee shall submit, the written grievance and 
Highway superintendentns/~ighway Manager's written reply to the 
Supervisor of the Town of Erwin within forty-eight (48) hours. 
The Town Supervisor shall acknowledge receipt of the grievance and 
reply in writing within forty-eight (48) hours following receipt 
of the grievance. 
t 3 - If the matter is still unresolved, the matter will come 
before the grievance committee. The employee and/or his elected 
representative shall present the grievance and the Highway 
~uperintendentf~ighway Manager and/or the Town Supervisor shall be 
given an opportunity to offer a rebuttal. 
The committee will then act on the grievance. Decisions by the 
committee are final and binding to both parties. 
The grievance committee will meet on the matter within 30 days 
following notification by either, the employee or the Town of 
Erwin Supervisor. 
Grievance committee members will be chosen, one by Town of Erwin 




section 1. No material related to an employee's conduct, 
performance, character or personality which is derogatory in 
nature shall be placed in an employee's personnel file without 
notification to the employee. The employee shall be given the 
opportunity to read such material and shall acknowledge that he 
has read such material and does not indicate agreement with its 
contents. 
Bection 2.  An employee shall have the opportunity to review his 
personnel file in the presence of an appropriate Town official 
upon five (5) days notice and to place in such file a response of 
reasonable length to anything contained therein which the employee 
deems to be adverse. 
Bection 3.. The Employer agrees that there shall be no more than 
one (1) personnel file on any employee covered by this Agreement. 
ent is  entered into  th i s  day of 
, 2001 
FOR THE TOWN FOR TXE UNION 
Thomas M. Tammaro Doug Bough 
L/ LABOR RELATIONS SPECIALIST 
TOWN OF ERWIN HIGHWAY BMPLOYEEB BICK LEAVE BANK 
The following terms shall be considered for approval of all 
applications for use of Sick Leave Bank. 
1) Employees covered by the collective bargaining agreement 
between CSEA and the Town of Erwin may borrow from the sick leave 
bank after they have exhausted all of their accruals (personal, 
vacation and sick leave). 
2) Satisfactory medical documentation shall be provided to the 
Unit President by an employee requesting use of the Sick Leave 
Bank. The documentation shall include a brief diagnosis, start 
date of illness or injury and expected date of return to work. 
3) When an employee who borrowed from the Sick Leave Bank 
returns to work, the employee shall begin repaying the Sick Leave 
Bank at a rate of one-half (1/2) of the amount of sick leave they 
earn each month until the amount borrowed is repaid. 
4) All applications for use of the Sick Leave Bank must be 
approved by a majority of the members on the Committee. 
5) The President shall appoint himself and two ( 2 )  other 
bargaining unit employees to serve on the Committee. 
J 
Unit ~rebident Labor Relations Specialist 

MEMORANDUM OF AGREEMENT 
between 
THE TOWN OF ERWIN 
and 
TEE CIVIL SERVICE EMPLOYEES ASSOCIATION, INC. 
LOCAL 1000, AFSCME, AFLCIO 
August 1,1999 - December 31,2000 
NKEReAS CSEA, Inc., Steuben County Local 85 1, Town of Erwin Unit and the 
Town of Erwin entered into a collective bargaining agreement effective January 1,1998 
which.shal1 remain in force duough December 3 1,2000 and 
FKEXEBE4S Article XM, Insurances, provides that bargaining unit employees and 
their W 1 y  will be covered by the Central New York Region Wide Plan a d  effective 
January 1,1997 each employee shall pay 10% or $15.40 per pay toward the cost of health 
insutance, whichever is the lesser amount and 
WhlEREQS effective January 1,1999 employees covered under the Central New 
Yo* Region Wide Plan would experience a diminishment in drug prescription benefits 
whereby the co-ins\aance for prescription drugs would not be credited toward stop loss 
coverage once an employee reached $2,000 for that particular year and 
lF!HEREaS the Town of Erwin and CSEA, Inc., Steuben County Local 85 1, 
Town of Erwin Unit had impact negotiations on the diminishment in drug prescription 
benefits 
NOW TIPEREFORE, the Town of Erwin and CSEA, Inc., Steuben County Local 
85 1, Town of E d  mutually agree as follows: 
1. The Town of Erwin will provide bargaining unit employees and their h i l y  with the 
BCBS of Central New Yo* HMO Healthguard Blue, including the below services at 
no cost to the bargaining unit employws and their M y  except as noted in 
paragraph #3: 
No deductible 
$10 office co-pay visits 
Dependent student coverage rider to age 25 
Hospital admissions covered in 111 
Surgeon CO-pay $100 per surgery (in-patient or out-patient) 
Emergency services as provided 
In-patient services as provided 
Out-patient services as provided 
Women's healthcare services as provided 
Hospice and home healthcare as provided 
Mental Health, alcohol and substance abuse as provided 
Additional services as provided 
HMO Prescriation Drua Rider 
$5.00/generic 
$lO.OO/brand name 
HMO Prescrr~tton DnrP . . Rider as of l/lf200Q 
$5 .OO/generic 
$1 S.OO/prefenwi brand 
$30.OO/no~-prefkrred brand 
2. As of January 1,2000 the Town of E d  will take the diffarence between the 
traclitional premium and the HMO premium (i.e., single, childredemployee, 
employee/spouse or W l y )  and bank the di&rence. The difference in the premiums 
shall be used for reimbursement of any u m e i m b d  prescriptions or medical 
services. The di&rence between the traditional plan and the HMO shall be 
calculated as follows: 
Traditional: January 1" to December 3 l* of each year 
HMO: August 1" to July 31" of eachyear 
The Town of Erwin will take the difference between the traditional and the HMO 
from January I* of July 31". If the HMO increases on August l*, the difference fiom 
August la to December 3 l* would change based on the increase. 
3. Eff'ectve August 1,1999, any employee in the BCA3S of Central New York HMO 
Healthguard Blue known as the Town of Erwin HMO Plan shall pay 10% or $15.40 
per pay toward the cost of health insurance, whichever is the lesser amount The 
employees portion of the health ins- will be paid through payroll deduction. 
4. Employees may choose either the BC/BS Community Rated Pool Plan or the BC/BS 
of Central New York Healthguard Blue known as the Town of Erwin HMO Plan as 
their health insurance. 
5. Should any employee wish to join the HMO Plan, they may have the option of 
enrolling on August 1" of that year. If an employee elects to return to the Central 
New York Region Wide Plan, reimbursement sball be prorated based on the number 
of months of HMO coverage. 
6. Effective August 1" of the year an employee chooses the HMO, this Memorandum of 
Understanding replaces Article XM - Iasu8~;es of the collective bargaining 
agreement in its entirety exce~t for saction 2 of Article XXI - Insurances. 
7. Requests for reimbursement must be submitted by 
Tuesday of the month. Reimbufsement wil l  be made on or before the 15' of 
the month. 
Town of Manager 

Section 3 .  Employee's contribution toward the health insurance 
premium shall be computed as a per cent of base salarv per the 
following schedule: 
~raditional BC/BS Traditional ~CIBs-Sinsle W 
W ale 2-~erson & wlovee/child 
2003 Health Insurance Premiums Monthly Cost 
HMO TRADITIONAL 
Rate Rate 
Single $334.12 $345.13 Single 
Emplo yee/Spouse 750.20 
Employeelchild 522.69 
Family 928.24 806.25 Family 
Section 3. Employee's contribution toward the health insurance 
premium shall be computed as a per cent of base salary per the 
following schedule: 
Effective January 1, 2004 the employee contribution to health 
insurance premiums shall be 2.0% of the base annual wage. 

